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CIRCULAR
An endeavour was undertaken to look beyond and an effort was
made to unravel the future of DTL with a view for organizational
transformation. AS part of this exercise, brain storming sessions were
held to develop vision, motto, mission, goal and values of our organization
in a shared manner. Accordingly, these have peen formutated and
adopted as annexed. | o

All the members of DTL fraternity are urged to imbibe the above
and contribute to achieve the coilective vision and generate pride in
association with Delhi Transco Limited.

| | | (RAJEIRA KUMAR)

CHAIRMAN AND MANAGING DIRECTOR

Encl: Annexure.

Copy to: .

Dir{ HR}/Dir(Opr. y/Dir(Fin.).

All GMs/DGMSs.

Al Depar_tmentallSectional Heads/EO to CMD.
Mgr.(IT) ~ with request to upload on DTL website.
Office order foider of HR-Policy Section.
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Visi
Global Power in Power Sector
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. Motto
Our pride: stake holders’ delight

Mission
To establish, operate & maintain secure EHV network
on sound commercial principles integrating HRD, R&D,
proces?s' re¥engineering, creating inteliectual poweﬁ,
maximizing stake holders’ delight.

Goal

Sarve Bhavantu Sukhinah: Good to all

Yalues

. Corporate Ethics o
. Trust & commitment

) Learning & Developméht
. Result & Excelience

. Organizational pride

i
m
m
n
m
i
n
m
m
n
m
m
m
m
"
m
¥l
m
m
in
m
m
i
1
i
i
I
m
m
m
W
in

-—



